
DE~ jj-i~7~~

STATE OF NEW HAMPSHIRE
Inter-Department Communication

DATE: January 6, 2012
AT (OFFICE): NHPUC

~a9I
FROM: Steven E. Mullen, Assistant Director — Electric Division

SUBJECT: DE 11-176, Unitil Energy Systems, Inc. — Request for End of
Reporting Requirements Regarding Status of Pension
Retirement Benefits Other than Pension Plans

TO: Commissioners
Debra A. Howland, Executive Director

On August 12, 2011, Unitil Energy Systems, Inc. (UES) filed a reqi
certain quarterly and annual filing requirements in relation to its pension pian
retirement benefits other than pension (PBOP) plan that were initially established by the
Commission in Docket Nos. DE 02-221’ and DE 03~238,2 respectively. The purpose of
this memo is to advise the Commission that Staff believes the reporting requirements are
no longer necessary and, for the reasons set forth below, recommends their termination.

By way of background, in Docket No. DE 02-221, the Commission ordered UES
to file, on an ongoing basis, quarterly and annual reports regarding the status of its
pension plan for monitoring purposes due to the general concern about the funded status
of corporate pension plans. As part of Docket No. DE 03-238, UES was required to file,
on an ongoing basis, an annual report on the status of its PBOP plan, including a
descriptive summary of all actions taken to mitigate the costs of the plan and any updated
assumptions. UES made all required filings through August 2010,~ at which time UES
contacted Staff and the Office of the Consumer Advocate to request a discussion of
whether, due to the passage of time and the fact that UES had a then-pending distribution
rate proceeding (Docket No. DE 10-05 5), such reports were still necessary.

‘See Order No. 24,107 (December 31, 2002).
2 Order No. 24,269 (January 30, 2004).

Although UES had gathered all of the infon~nation to make the necessary filings in August 2010, due to
the ongoing discussions and the decision to deal with the issue as part of the DE 10-055 distribution rate
case, the reports for DE .02-221 and DE 03-23 8 were not formally filed at that time. Subsequent to receipt
of the instant filing in DE 11-176, I requested and received the August 2010 reports from UES via e-mail.
For purposes of completing the record, I have attached the information from those reports to this
memorandum (see Attachment 1 and Attachment 2).



In Docket No. DE 10-05 5, I testified (both in prefiled testimony and orally at

hearing4)that, in Staff’s view, the reporting requirements could end. Staff held that view

due to the fact that since the issuance of the orders in DE 02-22 1 and DE 03-23 8 UES

had gone through one distribution rate case and was in the process of going through

another one. In those rate cases, subjects such as pension and PBOP costs are thoroughly

examined. My testimony further recommended, however, that UES 1) file a formal

request with the Commission for the cessation of the reporting requirements and 2)

provide the Commission with an update of the status of the pension and PBOP plans as

well as describe any accounting changes that took place subsequent to the issuance of the

prior Commission orders. UES’s August 12, 2011 filing in the instant docket was made

consistent with Staff’s recommendations.

In that filing, UES reported on the funded status of both its pension and PBOP

plans as of December 31, 2010 and reported that it had made contributions to the plans

during 2010 in the amounts of $1.4 million and $1.0 million, respectively. In addition,

UES stated that the only accounting change that occurred subsequent to the

Commission’s issuance of Orders No. 24,107 and No. 24,269 took place in 2006 and

involved the Financial Accounting Standards Board issuance, of Statement of Financial

Accounting Standard No. 158 (SFAS 158), “Employer’s Accounting for Defmed Benefit

Pension and Other Postretirement Plans.” According to UES, the effect of that change

was previously discussed and disclosed in its August 2007 reports to the Commission for

the year ended December 31, 2006.

Taking all of the above into account, Staff recommends that UES’s request for

termination of the reporting requirements from DE 02-22 1 and DE 03-23 8 be approved.

As noted above, since the inception of the reporting requirements, UES’s pension and

PBOP costs have undergone examination in two distribution rate proceedings. In

addition, Staff notes that supporting information for the pension and PBOP plans,

including the funded status of the plans, is already provided to the Commission as part of

the 10-Q and 10-K filings made by UES to the Securities and Exchange Commission. As

always, the Commission and Staff can always .obtain information regarding UES’s

pension and PBOP plans at any time.

Please let me know if you have any questions or would like to discuss this matter

further.

cc: Suzanne Amidon
Tom Frantz
Service List

See Docket No. DE 10-055, Exhibit #7, November 5, 2010 Testimony of Steven E. Mullen at 38 and
Transcript of March 3, 2011 Hearing at 45-46.



Unilfi
Unifil Energy Systems, Inc.

Controller

AugustXX, 2010

Ms. Debra Howland, Executive Director and Secretary
New Hampshire Public Utilities Commission
21 South Fruit Street, Suite 10
Concord, NH 03301-2429

Re: DE - 02-221 Unitil Energy Systems, Inc., Pension Plan Report for Year
Ended December 31, 2009

Dear Ms. Howland:

Enclosed for filing on behalf of Unitil Energy Systems, Inc. (“UES” or “Company”)
please find one copy of a report (See Exhibit 1), prepared for Unitil Corporation
(“Unitil”) by Diversified Investment Advisors, Unitil’s pension plan actuary, for the
year ended December 31, 2009. Additionally, below is a discussion regarding the
status of UES’ pension plan (the “Plan”) for the year ended December 31, 2009.

This information is being submitted pursuant to Commission Order No. 24,107
(dated December 31, 2002), “Approving Request for Accounting Order Relating to
Pension Plan.” The Commission Order requires UES to file an annual evaluation
of the funding status of its Plan.

Status of UES’ Pension Plan for the Year Ended December 31, 2009

Funded Status:

The following table represents information on the Plan’s Projected Benefit
Obligation (“P80”), fair value of Plan assets and its funded status. The PBO is the
Plan’s projected obligation and includes expectations of future employee service
and compensation increases. An unfunded PBO represents an amount to be
recognized as a liability on the Company’s balance sheet.

Corporate Office

6 Liberty Lane West
Hampton, NH 03842-1720

Phone: 603.773.6510
Fax: 603773.6710

Email: brock@uniULcom
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PBO and Funded Status ($000’s):

UES

December 31, 2009

USC Total

Projected Benefit Obligation (PBO)

Fair Value of Plan Assets

Unfunded Pension Obligation

$ (24,320) $ (14,338)

14,442 8,307

$ (9,878) $ (6,031)

$ (38,658)

22,749

$ (15,909)

The Company has recorded $15.9 million on its balance sheet as a liability to

reflect the underfunded status of the Plan’s retirement benefit obligations based

on the projected benefit obligation. The Company has recognized a corresponding

Regulatory Asset to recognize the future collection of these obligations in electric

retail rates.

UES made contributions, including amounts allocated from Unitil Service Corp., in

the amount of $0.7 million to the Plan during 2009.

Pension Expense:

The following tables show the components of Net Periodic Pension Cost, (NPPC),

as well as the key actuarial assumptions used in determining the various Plan

values for 2009:

Components of NPPC ($000’s):

Service Cost
Interest Cost

Expected Return on Plan Assets

Amortization of Prior Service Cost

Curtailment (Gain) I Loss

Amortization of Net Loss

N PPC

2009

UES USC

1,268
(1,306)

(11)
(3)

710

484
(502)

4
6

122

Total

$ 299 $ 368

$ 957 $ 482

$ 667

1,752

(1,808)
(7)

3
832

$ 1,439

Page2 of3



Key Assumptions Used:

To Determine Benefit Obligations at December 31, 2009:
Discount Rate 5.75%
Rate of Compensation Increase 3.50%

To Determine NPPC for the year ended December 31, 2009:
Discount Rate 6.25%
Expected Long-Term Rate of Return on Plan Assets 8.50%
Rate of Compensation Increase 3.50%

Please don’t hesitate to contact me directly at (603) 773-6510 if you need
additional information or have any questions regarding the matters discussed
above.

Yours truly,

Laurence M. Brock
Controller

(Enclosures)

cc: Ms. Meredith Hatfield, Office of Consumer Advocate

Page3of3



Exhibit I

tinitil Cnrporatkrn Retirement Plan

Pension Expense and Financial
Disdoure for the Fccil Year Ended

Pecember31 2009

fld

Preliminary Net Periodic Pension
Cost for the Fiscal Year Fridrng

December 31, 2010
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SECTION 1

ACTLTARIAL CERtIFICATION

Purpose of Report
I his r. port pit st nt’, th rt ,uIis of the 1w n’ iii di’- losur. inon hon tor flit. Li i if C orpoi ‘ition
Retirement Plan forihe isaI year ended I)ecernber 31, 2(i09 in a-’urdancc with the accounting
retuircmcnts mder Statements of }‘inancial Accounting tandarJs 7. S and 158, The
end o( year I N!ities are hnvd on a 7’ discount r.w. h idton, we ha’;e calculated the
prt hmin0rv I \c 7 rodr I iin C t H p i t) for t”i ft’ ‘ii ar tndi . mI.t r 11
2010 Ihi’. ‘imount cmlx drd tin ii unit”, ti ri ‘ire ‘ii v niat’. “iii thi ‘i s iftectung th
Plan dot in the curr rut I s ‘ii t. ar ‘.uch as a cnangc ‘ru tnt. b n. I ts prox udt d or a si,nutu ant
changc in Ihc co t ri. J popuhtwun ot contribubons to Lht Plan v hich m rcqmft a ri

rntasun mont for the chano Section (1 enl un utmmar of the r suit’ e tIn dicclo’.urc
report.

Methodology
1 he a to wi ‘ii i’simption ‘i IcciLd b th ompan sbji ct c 1 ht . oix turn n c of it’.
auditor’. J’Ian a’.ct ujormahon i’. ,‘nuin ‘ii to ‘LLI1Cfl \‘ II C enu dat i ic ‘.un’inni ui d in
Sections VIII and :iX. The Actuarial \ssunipLiosar sunimarifed in Section X. The l’Im’i
Provisions are sumnuaried in Section Xi.

Actuarial Cirtificatian of Aiumptuons and Methods
Tim, report l’ia& bcn j. rcpai d in ao..otdan ilk n ralk axeptcd ‘ictuiruif prmcapk and
practic(.s Ike atwuntm, alcuIihons in thu report ire consi nt with our undustandmg of
the provisions o FAS Nos. 7, and 15g.

7 I-ruaru 4. 2010

ThuncisP. CarIerr, F.SA., E.A,, M.A.A.A.
Vice P.ren.h’nt, Senior (‘ esulling f\ctuar
I nrolhnu.ut \tuinbt r — th39’
Phont (617) 66 I21
kruihfcarb?rrydiyinve’.t.cOni

• Fchruari 4. 2010

Peer Reyiew by: Greg Schiappich. AS.A., E.A., .A.
Vice President, Senior Consulting Actuary
Phonc (419 )S3-423
}mai!: gcchlappic OJivinvt’s1 .com

ti t.oo PLu
Aco.t ing Report

‘o-.r d&i
Page 1



SEC1 ION TI

(6)

(7)

()

H. PeilSiOfl Cost

(I) Net f’.riodC Cfl4Ofl cost

(2) l)iscounl rate

jccJ Year Eniling
1 )cmber 31, 2009

S 7288,037

47A)82, 101

32.205,936)

43,632.791

11,446,855

L457j 8

4,037.571

$ 68,974,762

Vi’.cai Yvar Ending
DecemhL2Qifl

$ M3,470

5.73%

Fiscal Year Fndin.
December31, 2008

5 70,383,698

39,123,338

3L262,320)

42,519,94(

I 1,257,626

52,993,5S°

2,782,309

61ii;127

ô.25’

Fiscal Year 1ding
Deccrnl31 2009

$ 4,037,571

625%

Uhi
Fs1 rtin

‘ ir I n Sd! ko nibs r ,.

A. ç21i1ivummarv ot Di-chure

(I) Priected bcnct obgatioi

(2) Fair vakw’of plan asts

(‘.) rundediatu

(4) Accumulated other cc pr nsh’ flcome

() Net amount reunizod

Mar eirc1ated value o as,-ets

Final net periodic penion co.t

Aceri n’wlated henefli obhgatin

(‘1 I)isount rat’



SECTION III

FASTh4_D1SCLOLRE

lica Year;Ending Fiscal Year Ending
A (hing m juLdtknfLNin Dcembcr3 I 2Ufl) flu .mber ‘U .ffl)h

(1) Projected bcncfit h1iation atheginnia of year 7t,3S,ii5S 5 64,429,201

(2) Service ct 2,282,287 1 ,978,ti 7

(3) Interest cost 3,2’J4,221

(4) Participant contriluiion 0 0

(5) Plan amendments 0

6) Acquisitn/dive4iwres 0 3,142,361

(7) E\ch rngc ate liang 0 0

(8 Curtailment (gain or lo’s (5)9,750). 0

(9) Scitk’ment (gain) or luss 0 0

(1.0) Special tvrminatinn.benefit 0 0

(ii) BencOis paid (3,741,701). (2.796,3M)

(12) Sttk OK nt pa ments 0 0

(13 Auuarial (garn) or locs ( b7 322 _j67 842J

(14) Projected benefit bliation at end of ‘car S 79,28.u37 S

Li.. Change in Plan Assets
(1) Fair ‘aIuc ol pIrfl dSst at beginning of year S 39,123,338 5 2,)62.107

(2) Actual few n on plan as’cL’- 8 1.07Th 1,1 ,S43,4fl3)

(‘) Aqu-.thons/diectitures 44 ‘lit 2 3t0 C’lO

Employt r contribuhons 22ô 800 2 set) t,J0

(5 Participant ctrihut.ions 0 (1

(6 BeneIit paid (3,741,701) (2,796.3&Ii

(7) ctth mcnt pavmt nis 0 1.)

(8). Administrative xpertsc’. 0 0

(9) Asset transfer 0 0

(‘10) Fairvalue c’Ipian assets at end. of year 5 47,062,101 5 39,123,338

C Funded_Status at End of\’ear:. 13(101 A(14) 5 (32,205,936) 5 (31,262,320k

,, ltit ( r. n R’ rcl’nL 1’ n

‘or

,t \‘er k’.,ib,’ 3, 2(



SLCTJON lii

FAS 158 DISc ;OSLIZE
i

0. Amount’ Mc ;nized in the Staienwnt of
Fiatii1 PostUon (:on’ist of:

(1) urront a,sets

(2) Curn’nl liai1iti’

3) tncurront liabilities

(4) folal

I. p]9n(Rc’cgnrfcd in Accurnu}a’)hcr
ot

(1) Net (gaIn> or k.

(2) Prior service cost

(3) irancition (asct) obIig tiun

(4) Accumulated other c nprt’l nsie income

\ounut i’ d 13 neft ()hI_>n

Lin

I) Scrv ice cost

(2) internI cost

(3) [<pcck1 return on plan asset

(4) Amottizotion cf transition (asset) or obligation

(5) Arnotizanun of i,rior service cost

(t) Arnortiativn of net (gain) or los—

(7) (ut’iilient (gain) or loss

() Seittemen (ain or loss

(9 Special termination henefis

(10) Net periodic pension cost

Fiscal Year Ending
D’rnh120

______

0

(1

(32,205,I36I (31,22,320

S (32,205,936) $ (31,262,320)

Uritll C pø itwn !re I
ii A ,‘tflUn Ret’ ,rl

I.aI ‘&‘:T Fi’d 1 )rn’nthcr.SI, 2fl)

Fiscal Year End in
I )vcemher 31, 200

0

$ -ii M8,8t2 $ 40,190,888

2,033,929 2,329,058

0

S 43652,79J

0

$ 42,5i9,,946

t hS.974,762 S 61,118,127

5 2,282,287

4,294221

(4,431 586)

V

263,530

I ,S97,520

31 59C)

0

___________

0

S 4,037,571

S 1,978,617

3,799,685

(4,390,241 •)

0

119,477

1,273J71

(I

I>

(1

S 2,782,309



SECTION 111

FAS 158 l)CLOURE
tf utd

ii, Othvr Changes in Plan Asetsand 1wrwffl.Qigations

________ _______

r C oijp1is t 1con 1OC]
(1) Ne[(gain) or Toss

(2) rrior evice co1

(3) Arnortizatioaol prior cryicc cost

(4) Amortization ol- transiiion(asset) or obhation

(5) Total rkcogn.izcd in other compreIwnsiv’ i nc mic

(6) iota! ricu,nwed in net pcriod bencuit wst and (Xi

Fstiniated Amortizations from the AOC I into Net Periodic
I’cn%ion Cost Over the Next .FicT Year
(1). Atnortizationof net (gain) or Toss

(2) Arnor1iation of prior service cost

(‘) Arno tuation i tr ueition t) or obh,,ahc’n

1i-.al ‘Year 1nding FiaI Yvar inding
Pece1!1 L,rL8
$ 1,327,974 17,190,033

1,942,301

(295,] 29) (11.9,477)

0

I ,132,645 19.012,917

S . 170,31.6 $ 21793,226

$. 2,4O5,35 1,597.520

23,340 2o3,530

(1 S 0

,‘niU1Cor1(raon‘ wnt
h<C4I A:tiz; Reprt.

Fil Ye,r T)’r .4 2(kN

0



SFCTION Ill

FAS 13i)1SCLOStJRE

Weighted-average assumptions used to
determine benefit obligations

Measurement date
LJiscunt rate
Rate of cc pcnation ir:rease

Fiscal Year Ending
‘cemb12Q

December 31, 2009
5.75%
—I O

Fiscal Year Endng
[)ccernber8

t)c’cember 31, 2008
“.25%

Weighted-average assumptions used to
determine net periodic pension cost

Meacurennt date
1)scount rate
Fxpected long-term rate of return on plan assets
Rate of compensation increase

I )ocernher 31, 20t

3.50%

1 )cvernbc’r 31; 2007
600%

3.30%

Category,
Equity Securities
Debt ccu ritie;
Kea Estate

t)

4J%
U I)

— —

S 2,800,000
S 4,22(’,tfl1)

S 0

l3cnefit l’avrnents
2008 S 279t’,34

S 3,741,701

Jçfl Future Benefit Payments
2010
2011
2012
2013
2014

2019

S 3,384,S4$
3,t5,256

S 3,906;132
S 4,i8,42i4
S 4,375,617
S 2.36$,S81

1. (‘ip un R!lr ‘:1 ri
I 4& uidi Re,i

i-5:L y’car Fn.i’d i)ecmlwr 31, 2t)(9
Vig 6

I’lan Assets
Target Allocation

2010

Percentage of Plan Assets at
December31

oLd

‘i %

0%
0%

2009 2008
54%
.:Ii j(

Cash Flows

ConIrihul ions
20tbt
2009
1&’ct.’d 2u1 0

1%

_________

11%
100% 100%

1’articipants
$
S
S

0
0
0



SECTION 1V

jCONCI[iAT1( N; OF NET AMOUN1 (UcOC;N1ZED

IiC! Year FEnding Fi%cal Year Fnding
December31,_2009 1)eceniber 31, 200S

(1) Ntarnnuntre.ogniid atnd nI poor cir “ Ii 27n26 , 11,2)Y5

(2 Net criodfr pension eo for the fica1 year -t037,7i 277S2,’)9

() ( ontribunon’. paid du n th h. i e—r 1 226 ‘00 2 H,(Oi)

(4) Ne a1Th3un recognizc’d at end efcutrent year
(1) —(2 ÷ (3) S I 1,4$6,9 S 1L257,626

Lttft .n Re cnt
1 R! iig R’pr!

Fi Vcc fneT t,nber 31. 2Ofl)
7



SECTION V

DEVE1.O1’MFNT OF PRiI\4INARY NET PERIODIC PENSION COST

The following caiculjti ns werc performud in accordance wiih Statemcnt No. 87 of the

Financial Accounting Standards l3oard (FAS 7) and ni,n he used for purposes of reporting

p. nszon st I ut nit tud a p nstcin i os i i equir i md cak u1att d und r FS 7 til hc

di irged m nnct mc ma emil tt 41 4’-c’ hi d Slosi 4 n m fuo1noc to the Conip my s fmnanc!al

tüOfliCfltS.

Actuarial conutations under 1AS 7 are for purposes of fulfilling employer financial

,mccountini requirements. 1)eterininaliuns for purroes ether than meeting employer financial

countin requirements may he sinifii’anT v different from the rcsuI1 reported herein.

Preliminary Final
I siI’tt’mrl iding I’ mlarl ‘,Wnb

\ \cioda lksmnCo,t I).imbu1 2010 Dicemb1Q

(ii Sn’vice cost S 2,608,471 S 2282,267

(2 Interest cost 3,437,438 4,294,221

(3) Fpeciec1 return on as-ets 4,Th1,137 4,43I,5S(

(4) Amoctiatiun of transition (ass’fl or

obligation from item 13 0 1)

() \mnertn- tnin of peer son mci . o’.t from ik ni ( 253 ‘310 203 30

(ti) l<ecognitu)n of (e,ain or Tess from item. i)13) 2,305,33 1597,520

(7) Curtail mem gain or iO’-s jA.

(8) Net ptrhmdk’ rcnsien cost:
(I) + (2)— (3) +(4) + (5) + (6)+(7 S 5,543,470 .5 4,037,571

One tina diarge a a wsult of plan han’ in which certain participants npted to cease their fuhmrc

beni it ru il m (nor o( ts it t, pro’ m 4 ont’udi mi Phn
1 null tor1.,,r,ir ‘renint t’kn

:iI Ac’ uang i&poL.

!i’c,,t Ind’d Ii enb?r 31. 2mW$1
Pig 6



SECTION V

D1VFi cWMiNi OF_PRFLIMII’ARY NtT PERIODIC PINSION_COST
iccdi

B. Amortization of TranllioO ‘it) or Obljgation

None.

C’. Amoriiiuition o Prior_Servkest

Unreciied Rcrnainin Years Amount to be
Amount in Amorl ation Recognized

flak I c ibi e,h d Dc . & mix r4 2000 l’sr!()j Durir 201(>
May 1, 199h S 197A72 2.23 S :89,260
June 1, 2000 (27,3753 5.42 (5.051)

January 1, 2002 22.748 6.01) 3,791
Jum 1 200 %6 8 12 8 192

1 k iiib I 20fl i772j 11 2 157 1
$ 2,03,02Q 23,’40

Uii riun kttirT.rL
Ajpn’, prt

Vcr Er0d t)cmhtr 1.
i’gc)



SECTION V

I)EVF1 .OPMENT OF PRIl_IMINARY NEt PERiODIC PENSION COST

Fisa1 Yoar Fnding

1) ndRtconitiorot (Car) or oss I eccmbor3j

fl) 1 c’ted h etit obIigaion 79,28,O37

2’ Fair va1J n’et; 47,082,101

t3) Unrenijed transition (a’et) or 4’Nisation

(4) P nrccognized prior service cost 2M3,929

) (Acc rued or pTt’l!d p nsit’n t’xpese 11,446,855

b) Unrecocnized (gain; or !c*s: (.1) (2’ (‘1 — {4) + () 41.618,862

(7) (( ain) or loss not reflected in rkct—reated value

(a) Fair value of assets 47,0S2,10i

(F) MarLet-re!awd alue of assets 50,945,718

(c) Amount not reflected in markct-roiate1 value f assets: () — (b) (3.863,617)

(81 C, in) or los., uhjt. . to miortiz ition (() s- (‘)) 37 75 24

(9) Greater of (1) or (7)(h) 79288,037

(101 to’;, ot (9) 7,92,804

(11) ((an ir suhw( t to rcc nition: OXCSS 01

ab To to value uI(S) over (1tl. not less than zero S 29,826,441

(12) Average blow service of ian participants

oxpt’ctnd to receive benefits 12.40 years

f13) Aniount iu rccogruze (or the year: (11) ÷ (12) S 2,405.358

Ui. til Rciirnrit !‘arI

Fa A neng iporL

1iL ‘rear FndJ 1> rbvr3i, 2OIl

In



SECTiON V1

QUARJ’ER[X NET PER!OI)1C PENSION COST

Quarttr1y Net 1kriodic Pensiofl Cost
(1 Sqvjce cost

(2) ntercst cost

(3) lxptc1cd return fl sc’t

Nct rtivations

(i Qu irk.i h nt I pc idic pt n..on
(1) ÷ (2)- ( -+ 4)

Fiscal Year Ending
Deceniber 31.2010

S b2,I ‘I

1,1 14,35

iM4,284

j675

S

( in U

F,caI cuffing ‘nl

ii vir Ifd I) iIer 1. 2009



SECTION VII

DEVET .OPMENT OF MARKET-RIELiVFfI) VALUE OF ASSETS

(1) ar value as of January 1, 2009 39,123,33S

(2) (ontribu ion’ 4,226,&)0

() Tnt 4 on (1) antI al S pt r annum 40 010

(4 Fk’neHt payments (3,741,701)

) 1nterct on 4). at 50: per annum L15177

(0) E’akd f0r value ol ascets s of
January 1, 2010 42912M6H

(7) Acttial fair valuc’ of assets
as of January 1, 2011) 47,0S2,i01

(Si (0n1 or loss for 20(5) nian year (u — (7) (4,16tJ,433)

(9) Adn.tmi’nl to Market Value

(a) (b) c)
Amountnot yet

çmied
Year Gain)Is ioizcd (a (hi

2009 S (3,liiI,43) 2/3 S (2,77’),h22)
201N 14.t129,7l7 113 6643,239

h 31863M1 7

(10) Ma rkt related vhw ol asets as of lanuary 1,2010: (7) + (9)(c) S iU,94,71S

na (orpeion I’tirtwñ T1si
T i’ I ‘ csmm,, R

ar Fd’d 0ctn’tkr ;i, 2t9
Page i2



SECflON Viii

RECON(1 iATION__W PiAN 1AWl1(’lJ’ANTS

As of Januaryi, 2008

New entrants

Rehires 2

14rrnnaIion with vesthig (q)

k rxnftlatli)n% ithou1 tsteg (JO;

Reirenwnts (7

[)isability retiiicnt’ (2)

Lump SUn)” paid U

(1)

Survivor4 (with henefitc) N/A

Ej’iration ofbenefits

Transfers in 77

Transfers out U

Adjustments U

Nct change 119

As of January 1, 2009 409

‘ A of Dccembt’r 31, 20U 77 parl-icipdnts ek’td to (rcez Ewm’fit dccn.iJ )nder the Mm, Of tiwst
participanb. 1 ( enlerea the Plan after January 1, 2009 and therefore are net reflected in the active
participant count 4iowr.

UniLil Cern R irv [r
iLcil Acun; rL
V I 1 L, 2O(I<

13

\4ernhers Plan Total
with Members Numhcrof

Plan DL It rrt d ceav1n, Phn
Members Benefits Benefits Members

290 153 232 67

N/ A

(2) 0 U

9 N/A U

N/A N/A (10)

i91 o
; 2 0

U U a

0 (14) (1)

II 3 3

NM 0 o
N/A N/A 77

0 N/A I)

t 1 3.

(2) 5 1

151 240 800



0 1 5 10 15 20
to o to t’ to

1 3 9 14 19

5 0 0 0 0

7 6 4 0 0

9 6 7 4 0

14 7 1 1

6 8 15 9

H 13 2.4

12 4 9 9 9

8 3 7 7 4

3 2 4 7 1

0 0 0 0 0

I

30 35
to to o to
23 29 34 39

0 4) 0 0

C 0 0 (1

O 0 0 0

0 0 0 0

9 ‘1 0 0

8 1 0

6 7 4 0

4 S

8 1 0 5

0 0 0 0

SICTI(:)N IX

Ac:;E!5IRV1cL_DISIRIBUIJON
OF C11\I PT AN_P\Rh( WANP

of January 1, 2(H)9)

( orpk.t ii ot ( r dih d cr

0- 24

25 — 20

30—34

35—39

30—44

45 —49

50 — 54

55 —59

60 — 63

-. (‘9

70 & H

Totals

40
+

0

0

0

0

0

0

0

2

‘3

1

a

Total

5

17

26

39

101

60

58

33

1

2

81 42 72 73 3 58 21 10 14 5 409

i3thI (‘ thnn ReE ‘ient

; u’nnt. Rp rE
F 0 I nd L Ic rnbe I 2ifl”

P0;e i7



SLCTION X

ACTUARIAL_COSr MEl TOT) AND AC flARlAL ASSUMVrIONS

A. A(ThJAR1A1 COST METHOD

The acluarLal cost method used to calculate the cocb and liabilities of the plan i the
jrojectcd Unit (redit Ac irjj1_Cost Method. Under this method, the service cost and
projected benefit obligatIon (P13()) are both based on an aurnal of projected benefits over
the period Ir which benetit’ ai c accrued. The er ice co”t e. the actuarial present vahw øt
one year’s henfit ac rued on this hasi. The P130 1cr active participants k the actuarial
present value üí the projected benefit times the ratio of pa.t erviee to total servce, 1 he
1>130 for retired and terminated vested par1idpant is equal to the actuarial present value
of the accrued benefit.

K. ASH VALUAHO\ Ml’HR)l)

The market—related value of a’et.. i.. equal hi the market alue uf plan asset’. a o the end
of the pi br plan ear adju—ted for unreali,ed and reah,ed gain (losses) phased in over a
three year period.

C. VALUA110’i PR(X’FT)URES

1 he vahialion is based on employee and financial data provided h the company and
trustec, respectively, and summarjLed in this report. A plans acwarv would not
customarily verify thi% data, We have reviewed the intormation for internal consistency
and we have rio rcasen to doubt it snbtanlhl accuracy.

All er plovees who are participant’. in the plan on the luation dale are included in thu
actuarial valuation.

0. AC IUAR1AI ASRJMlTI0N (as of December 311 2009 Measunnwj2at

Principal Rates

I )is ouni rate (vreviouslv. 6.2S).

I pL’ tc4 1en’ I’ in rate a1
n’tn 1’ u a—.t’!’. 4.a)?, (unchanged,.

l?:L’e;f!e” jj; 3 ‘u.’ {t1ian,d.

ui man Lk;h*t an4
ctmipcn’a1wn iiiiat1iaiz isa ou.es 3.Ut)0 (unchanged).

bare iiu’rcase 3OO% (uriC hanged).

Pre- and 1’ t—Rclircment Mortality 200Q statk morta1il table in accordance with
IRS Regulation 1 4oth)(’t)i (prt’ iousiv, the 2008

trait ( p-ion R’tirrrn’ntP11n
I .‘. l ( ui’tiflg Fi

1 \ iir Lndrd tkccinbtr I.
15



SECTION X

I UARI,\ 1. COsI MLII iOD_A1i ACTUARIAL ASSUMPTIONS
j

P. AC1UAR1AtASUMPTONS,d

.Vithdrwa1 Nntc car’ip!i pr labililies ni a foil iv

Fcrn!e

25 Sl

33
4•9

30 2.8 4.9
45 1.7 2.8
50 0.4 1.7
53 0.0 0.4

1k Maximum Bmi’fit hind

Litioiz

dill itI l4\ [r 71 ‘4 r. . . ‘h, ‘i85 (00)

lwl limit 245,O(1U for 2009 (vrc’ic’usIv, S230,000).

Rctiri1ntAgc PrbahL1itie aix a I

K it f Ri. tir rfl n. fec ci I LuLmi. cit for

\—t’ rcii it .J 13 u c ainmg Unit
Fm plovces

Ratc

2.0 55-59 3.0%
IOM 60 12.0

61 5.0 61 7.0
62 i0.0 62 50.0

63-64 7.5 63-64 10.0
65 :i(Y’0 65 100.0

ictinfl 1’n

c.:unng RL’r

Year1ndJ 11.’tcnibtr U, 2ii)
Pigei



SECTION X

AUFUAR1AI COSt MEII 101) AN1) ACIIJARIAL ASSUMPTIONS
rucd

1). ACTUARIAL ASSUMVflONS (onrM

DtsiNliiv Rtec 19S5 WviftCnrnpnvThbIc of Incidn.
S rnph prohLbI11tiL. ar a fo11oi

F’eniaIc

2%
40 .34
4% 522

S3LJ 853
55 1502 1 .40

()!d Ilk n1e. are ftilc p-urn tiie TS5
..hd air-a.)

Form of rwncnt I.hu annuity.

1’4arita1 Aunption It ha huun ned th I0° of aI parLicipnnt are
nried. Ii ucband are assumed to be three wars
n!jer than their wive:-..

Plan Ecpense None.

R’ti Pb
itug prt

Year hide I)iih-r ,

r.e 7



SECTION X

ACTUARIAL COST MF:u}1OD ANT) AC’[UARJAL ASSLJMPTIOPiS

NOR1I 1iRN UU1L[fl ES LiNON A( FUARIAI ASSUMVT1ONS

;r5atkn lcrtaes Rtc
20 2
30 —34 3.0%
33 — 39 4.5%
I 0 — 49 4,0%

3,5%

I RC ?vhximu m Benefit nd
Compt’sation Inereasc

.‘a;e Base 1ncr’isvs

iVit1idrava1 Rate- Sampie ‘rohabiIities ar aI{)3j1fl’s

<5 vear > S ‘earc
of Servkc ol Service

JI)

30 12% 6%
33 S% 4%
30 5% 2.5%

4 2%

L3%

ra!iiiIiv’ are as blows:

<25 Years > 23 Years
of Service of Service

— 39 2% 5%
60—b! a%

2 30%
63—34 10% 30%

65 30% 50%
100% 100%

Mra1 Aumptions i’ ha been assumed that t0% of all participant.’
are married. I lusbands are assumed to be three
vear- older thzm their wives.

OC fit 1 01 ro I chop It his hr ea accu uc d that 30% eIe I an annutt and
7O. c-led a lump sum pavnient upon termination.

cn
I.

1 ‘V.’rFnJd O



SECIION Xi

hUMMARi OF PLAN PROVISIONS

All DiviionsOthc’r Than Northern UtilitiesjGranite Slate Union

Iffcti•vc Dat lanuary 1. 1965 Amended and restated generally
effective May 1, I99’. Most recent aeadme’ut
effective I )e rnher 3t2tO9.

FJihilIy. All cmj vees lured hetoru January 1, 201(1 shall
horinne particinant in Iheplan on the first day of
tiw month following completion of three months of
service, Em:lovees hired on or after January 1,
2i)0 ar 3101 chgNe to participate in [he Man.

All non—union employees participating in the l’lan
dS of December 31, 2009 were given a choice to
continue participation in the Plan or have their

in Iroit n a’ of 1terubu 31 2kY)9 and atttut
future benefits outside the Plan. Participants who
elected to frewe their benefits are still considered
active pirticpan1s of [he Plan. I hough their

benefils under the l’ian will not incrcase,thev vill
have the opportunity to earn additional Vesting
Service,

reditcd rvice One year of service i giwn for each calendar year
in which a participant completes LOOt) hours.

sen—union Northern Utilities & Granite State
t inlocc 01 c li-n rt dit st r tt fcu h niht
accrual purposes effective December 1, 2008.
Srviee prior to December 1, 2008 wilt be granted
for ‘estin and c’ligibiliiv purposes univ.

mrySoçecuritv Benefit Social security benclOs calculated ft,r purposes of
ernhinin plan bne1it are based on the Sodai

Security Act in effect on Dec nber 1, 1 i70, current
averig’ munthl’ wat’, and no futurt earnings
after lernunation

Annual lot 0 agcc wchn e pi but ext luding
rtTme bonuses suppk inc oh ir Inc. ntn .

compensation payments and other non—recurring
cu4npensation. Fur c’ommision salesmen, total
wages include of commissions earned during a
plan year.

Lnic.iI ( rpccIcc.cri Re cement Pbc
ISect AunBitng Rporl

iccat ‘x ear rndcd flc. cnber 31, 2009
li



SECTION Xi

SL?v1MARYOF_[‘LAN l’ROVISIQNS

All )iviion Other Than \ rthem Ut tiesjCranitv Statc Union (.nt’d)

ra’4oth
Highe’. i-O coiicutive nth- of agrcgate
\nnuaI Ves within the last 20 yeats.

Normal or

Deterred Retirement Employees who have attained age 65 with five
years of cvice .mn retire and are eligible 1r the
normal retirement inc’fit.

The norma! retirement benefit is equal to a
rc nta (akuhh ci b lo) of the c’mplo w’s

\cr-Lt nortok gts reduced h} 0’! of tIn.
Primary Social Security !iencfit, The percentage of
a’ t I liflthh i ig s is tht. sum of

(I) 2’, for each of the first 20 vear of credited
service, plus.

(l 1 % br eaeh of the next 10 years of credited
service, plus,

(iii I / 2, or each vr’ar of credited service in
c’-t’s’ of G vear.

The mm num i onthlv pension pavaNe at normal
r tin n tnt ah lh .,rtakr of (i) ‘l0() or (h) Ih

ci ued bent fit v, of M 1 I 9Q undc
the phn or an prcth essor plan s that tr rm Is

dfined in the plan document.

[ormof!’

________

I hi bL t it is paid monh5 t a’in at th etired
employees death. however, the normal form of.
payment for a married employee is a reduced
payment which allows for a continuation of
payments to the spouse after the emp1oyecs death.
Spisal concnt is required in the cae of a married
mpioyce eJecting a form of benefit other than a
joint and survivbr annuity with the spouse as the
contingent annuilant.

UiH1 I’ rprain R rrTwi tim
T1 ‘r1ltn O’’r
ndi t)v ‘,nlwt 31. j)Oi

20



SECflOJ Xl

SUMMA R’ OF PLAN PROViSIONS
tnwd)

All Diton.. (‘)tht I_ajjorthern_I hltt(.,JCranLhtiftLmor. kt J)

Lirh_Reter4.rntntl)ak I mpiois wllh 15 or rnur \t I’ of rtderd
fl !C( 4. ‘raid !. h%tpt nt to attairnug igc 1 ‘.ho

have ttained the age of 55 may retire at 11w
heginnmg of any month.

EIfr’ctive june 1, 2005, banaining unit emploetes
ra’ rt r4 vth dfl um4.duud ocnclfl ia tm\ hit
attained ago 55, and the sum of age and credited
service S Wa1O than or equal to 5.

Early_Reirenient_lknefiL I ho haie benelit is caleulatcdthe same as in the
normal rot ironi’nt tormula but redneed, if
pamc1rts comuk fl ( .. 10! t. the i mplo . s OUt a
bwthda, b’ /12 for sat h month o tori a,s 60

Fmplu ss., ho s t n . mpo’ . d h rt hburg Gac
and Electric Light Company a’ of May 1. 199 may
Iect to havt the early retirement provisions of their
prs ds u —or plan ipptv ith rç spt c t to th r
cirucd ht fls t v, f Octobir 1, 1’)9 Oh
provisions of the restated plan applied to benefit
atcruai after May t, 199.

Disability Retirement lmplcsys’es with 15 or more years ot credited
service earned subsequent to age 1 who become
lot ih and e mane lh do5blcd a r hbk 10! d

dicaNhtv retirement benetit, subject to 11w
fol towing:

UniLil Crt>orar tiresnii Otsn
Fisa! lu mna Sepori

NC31 ‘U,Sl Lrid.j f)uccrrnx.s j, 2fls
I’age 2!



SCflON XI

SUMMARY O! PlAN_PROVISIONS
(ctntinud

I ha Ntt L’tilitk’s/Granitc Stale Union ond)

I)ic Ihk tu__nint fO) t 0r iii . . cu p1 tor F11Lhurg (“IS and
Nectric 1. kht (‘ompanv bargainmg un

cnrIecs hired beloi’c’ June 1, the
disahilitk Ocoetit c nrneneec on the mpiovee’s
onai rv ireien1 date. and is ba’ed on the

employee’s average rminthiv wage at date of
disability and on credited scryicr that the
mpIn e had carned at. h dak of disability

plus credited servk that ho would have earned,
had the employee no been disabled,

For Nichhur Cas and lIcctric lJh( Company
i-argaimn unit employees hired before June 1,
i). the diabihtv benefit is calculated based on
the icrin of the predecessor plan applicable to
such employees. The disability benefit
dLtrmred br —u I mpkn ecs is pa able
nlmdlah l and OflilnUtS untIl nch
nplovees rma) retirement date (or cessation

of disability. if earlier). The benefit is adjusted
annually while in pay status to reflccl additional
credited erv ice that would have been earned had
the cjvee rxs’n disabled..

reRetin’ tot Death t3c’neft lEach cmpiovee with live or more ‘years of credited
st r k.t ‘ic hic not ‘ t rOtIn d sh ill h ne “1

n or inn ift in *. fft. I. for his oj her pouc
nning th firct dv of the month fotlowmg tht

employee’s earliest wtirernent date.

I oiy 1r,tu Rct14’l1 Phin
I .. n Rt’’i

O’r I nJ”l I Z.1, 2-
t’g’ 22



SECTION Xl

SUMMARYOF PLAN PROVJSIONS
•ttk

All I)h hem Utiiit/raniie Statt’ Union (o’xUd)

PnRtir ment D ath Benefit gt d I h xne. ,hall rx cu m amount tqual to it) of
th rnount hi h tht cmpIo e v ould ha c

i ci if thr n’kv Lt Irii h i nunah J
employment the day prior to death, survived to their

V car[iest relirc’Inent age. retired as ot such date under
i quhhcii JLi !t and sur nor annur. and d d on

V [he day after their earliest retirement age. The
benefit formula is the same a for early retirement.

lmp1ovees who have retired under the terms of the
pian but i not .omrnt id u I\ in born lit’. it

V

death. a well as employees who die whiLe actively
enlOlTVC’d by the ernplover and atter having
completed at kast 15 years of service. are eligible for
an alternative minimum spouse benefit, the value of
which will at least equal the: value of the benefit
described above.

t mp1o.t. tho,e ripIo m nt is t. rminah d
lekr death r rOirement and who has five or more
years of credited ViCe earned subsequent to
attaining a&e IS is eligible for a vested deferred
retirement bewfil.

The heneit i ca!cn}atcd [he same •s for normal

rebrernent. If the benefit commences prior to the
ernplo i.L’ normal rt hrt m rd datc th lx n fit prior
to the ‘octal “ecw th bt n ft of 1s I is, n du d h
1/12% for each of the first 5 full calendar ntlv
between commencement of benefits and normal
retirement date, 11/1 2V, for each of the next 12
imnth., ,‘ i2% for each f 11w next :2 and
l/2 for eacL of the nil months,

The Fmplover pays [be entire cost of the plan.

ULd (por.lloI Lr.flefll Tt,r
di A fltfl Rie, I

nS,V1 Yrar Dc nther 31, O9
t’V5

11



SECTION XI

SUMMARY OF PLAN_PROViSIONS
(ctnmfl

rIherri Utm 1 JC,ranite Sti’e Lnnn

lit n ft N Lh n tino I. n ‘n Fi . . I 2
Final Are Pay (or each year of (‘redited Service
(up to a i axitnurn or forty—five (45) voars). ‘Final
Arag ‘shall he tculat d n’ang an au rage
of the hi wsl three ( years of Annual Wages in
tht tt n (10) ‘ & ‘irs pi . edt ug tht ci ft ‘ii cta.k of Lh
I rnp1u u. cmplovnit ni term natnn up hi

in axitu urn of S5),OO0,

Northern Porbn,outh Union Employees. i,2% of
Finti Average Pay for each year of Credited Service
(up to a ;naxirnwn of fort—five (4) years). ‘Final
Average R’ shall he calculated using ai average
of the highest three (3) years of Annual Wages in
tht t&n (tO) & irs meudm., thL LffcLt!u dih of th
Fmplovee’ employment termination up hi a
ma.xi mum of S60.000.”

Ftrlv Retirement Early rotirenieIt benefits aw available for a

rarticir1nt who has attained the age of lift—five
(55 years and comuieted ten (10) or mow years of
Credited Service.

Eani letIrkment reductions arc as follows:

(a) If he has completed at least twenty—five (25)
u o- of t_ndild Sric& and rLs afkr the

ige o fOL)—tn (55) ars and pioi h th ag
it sl\t (h0 u ars thr ftnLn (/10s) of I
ervn for each full month that the date such

benefit is to commence precedes his sixtieth
((O) birthday;

(ii) If he has completed at least twcotv—five 25)
years of Credited Service and retires after the
age of sixty (60) years, no reduction or

trll (ozf’r.ttot irtiient Pin,
Pal A,. uniin, Re;’r

h-,I Yc.v Fn’d
2



SECTION XI

SUMMARV OP PLAN lROVISIONS
ntnwi:

Norllwrn UtihhicsfGranile State UnfntcontJ

jryjttrt. flient (U nt dj If hi h 1 011rn14 t d ‘t,s Lb in twintv.-l n i (27)
urs Of C red t d —ut icc th rc. t nths (3/10)

of 1 percent for cat-h lull month that the date
such benefit is to commence precedes his
Normal Retirement l)ate:

(d) If he terminated pk*ient beforc age 75,
In nmtns (7,’)ti of 1 pero. ot for h h’li
ntnth that the date on which such benefit is to
commence prccede his Normal Retirement
iat,”

Social Securit Supplement An Fmpluyee who has attained age sixty (60) ht
age sixty-two 0S2 retires from active service,

then his 5hahl be increased, but only until such
Employre reaches ag sixty-two (62, by an amount
cqual to the snialkr o’ (i) 2 percnt of such
I mpIoyt. s Em-il A era,e Pay mullmphtd b los
:iears of Credited Service (but not more than
I t t; —ltt.. (27) cj T1 xi irs), or (b; the Prmru t

Social Sceurily Bonefi[ to which sh Fmplovt’e
would i—i- t-ntit!ed at J:e sixty—two (2). -

Such supp!enwntal benetit shall be pavahh- in the
form of a sngie life annuity regard k’ss of the form
n thmch ibm. I mpkn ic other 1-meneftis hum omidm r

r pat ahk Li nnmnilmg upon de th if thi
t—mplo i dii-, b fort.. -i’tairnnt. igi smxtt Li o (62),
provided, however, that if he elects a single lump
um torni of payment for his othor benefits
hereunder, the value or such suppleniental benefit
shail atso be payable as a single lump Sum.

An employee mw elect a single iump sum upon

terminatIon or retirement in lieu of a monthl
pension.

UnilmI (pm r.i1emu 1irura timn
A ‘m’muntng Report

}.d Ytmr Indd l)t’cernber i, 2(5)9
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Unitil
Unit Energy Spem Inc.

Controller

August XX, 2010

Ms. Debra Howland, Executive Director and Secretary
New Hampshire Public Utilities Commission
21 South Fruit Street, Suite 10
Concord, NH 03301-2429

Re: DE - 03-238 Unitil Energy Systems, Inc., PBOP Plan ReDort for Year Ended
December 31, 2009

Dear Ms. Howland:

Enclosed for filing on behalf of Uriitil Energy Systems, Inc. (uUESII or “Company”)
please find one copy each of trust statements (See Exhibits Ia, lb and Ic), prepared
for Unitil Corporation (“Unitil”) by SEI Investments Management Company, Unitil’s
Post Retirement Benefits Other than Pension (“PBOP”) plan investment manager, on
the investment performance of Unitil Corporation’s PBOP plan for the period ending
December 31, 2009. There are three separate investment accounts for Unitil’s PBOP
Plan; (1) Unitil Non-Union Voluntary Employee Benefit Trust, (2) Unitil Union
Voluntary Employee Benefit Trust and (3) Unitil Employee Health & Welfare Benefits
Plan (401H). Additionally, below is a discussion regarding the status of UES’ PBOP
plan (the “Plan”) for the year ended December 31, 2009. Attached as Exhibit 2 is the
2009 year-end PBOP plan disclosure prepared by Unitil’s actuary, Diversified
Investment Advisors, Inc.

This information is being submitted pursuant to Commission Order No. 24,269 (dated
January 30, 2004), “Petition for the Deferral of Post-Retirement Benefits Other than
Pension, Order Nisi Approving Requested Accounting Treatment.” The Commission
Order requires UES to file an annual evaluation of the funding status of its Plan.

Status of UES’ PBOP Plan for the Year Ended December 31, 2009

Proiected Benefit Obligation and Funded Status:

The following table represents information on the Plan’s Projected Benefit Obligation
(“PBO”) and its funded status as of December 31, 2009. The PBO includes

Corporate office expectations of future employee service.

6 Liberty Lane West
Hampton, NH 03842-1720

Phone: 603.773,6510
Fax: 603.773.6710

Email: brock@unitil.com
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PBO and Funded Status ($000’s): December 31, 2009

UES USC Total

Projected Benefit Obligation (PBO) $ (7,914) $ (6,030) $ (13,944)

Fair Value of Plan Assets 1,569 1,875 3,444

Unfunded PBOP Obligation $ (6,345) $ (4,155) $ (10,500)

The Company has recorded $10.5 million on its balance sheet as a liability to reflect

the underfunded status of the P1 an’s retirement benefit obligations based on the
projected benefit obligation. The Company has recognized a corresponding

Regulatory Asset to recognize the future collection of these obligations in electric retail

rates.

UES made contributions, including amounts allocated from Unitil Service Corp., in the

amount of $1.0 million to the Plan during 2009.

PBOP Expense:

The following tables show the components of Net Periodic Postrétirement Benefit

Cost, (NPPBC), as well as the key actuarial assumptions used in determining the

various PBOP plan values for 2009:

Components of NPPBC ($000’s): 2009

UES USC Total

Service Cost $ 98 $ 255 $ 353

Interest Cost 509 237 746

Expected Return on Plan Assets (120) (84) (204)

Amortization of Prior Service Cost 520 70 590

Amortization of Transition Obligation 9 2 11

NPPBC $ 1,016 $ 480 $ 1,496

Page2of3



Key Assumptions Used:

To Determine Benefit Obligations at December 31, 2009:
Discount Rate 5.75%
Health Care Cost Trend Rate Assumed for Next Year 7.50%

To Determine NPPBC for the year ended December 31, 2009:
Discount Rate’ 6.25%
Health Care Cost Trend Rate Assumed for Next Year. 8.00%

(1) As a result of changes to the PBOP Plan in September 2009, the Company was required to
update the discount rate in determining the PSOP Plan costs for the remainder of 2009. Based
on the market rates for long-term bonds at that time, the Company assumed a discount rate of
5.50% for the PBOP Plan from September through December 2009.

Please don’t hesitate to contact me directly at (603) 773-6510 if you need additional
information or have any questions regarding the matters discussed above.

Yours truly,

Laurence M. Brock
Controller

(Enclosures)

cc: Ms. Meredith Hatfield, Office of Consumer Advocate
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